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Doors that Open - new beginnings

About a year ago, an opportunity knocked at the
door of Infocareer, it was a call from one of our
customers asking our CEO Chandra, to identify a
fresh crop of talent, to provide them a pool of intel-
ligent and passionate individuals to support their
team. Chandra was already in USA and parked the
task on my shoulders. A challenge to fulfill our
customers'need, to identify the right attitude and
qualification to fit the role of Data Annotators, in
just about two weeks.

With the able support of several of our Infocarers, a
plan and strategy was drawn. The real test to use
ICLeaF in the recruitment process simultaneously
began. Our customer willingly shared their Knowl-
edge to us, that really helped us to understand the
actual task. We created a qualifying assessment on
our ICLeaF platform, to test the selected candidates
and consider only those who scored 50 percent or
more.

It wasn't easy to deal with the current pool of
young talent available in the market. Just out of
college, the kind of demands made by the candi-
dates were far more than the actual skill sets they
had in them. But Infocareer persevered with only
one objective, identify the best and never to com-
promise on Quality of the candidate.

We did succeed in the placement. Those young
Annotators have matured like fine wine, to under-
stand that they have embarked on a career that
leads them to become a Data Scientist/Analyst.

Should we say that a role of an Annotator is the
stepping stone to be a part of today's Artificial
Intelligence (Al) and Machine Learning (ML)
world? Most certainly, a YES.

With 12 months of exposure, training and funda-
mentals engrained in them by our customer,
Intellect Design Arena, they have been upgrad-
ed to perform tasks with continued knowledge
transfer by positioning them in their Testing and
Operations team.

When there is a knock on your door, it is an
opportunity to rise up from the floor, grab it and
run towards the shore, else you will miss the
boat that's going to build your fortune for sure.

penned by

Krishna Routhu.
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Infocareer’s Mediclaim Policy

Our organization had been talking to us about
starting a Corporate Group Medical Hospitalisa-
tion Scheme for a while for all of us and our
family members. While | do have an individual
Mediclaim policy, | was aware of the challenges
of using an individual policy vs a corporate
policy in case of unforeseen hospitalization
based my past experiences of working with cor-
porates. So as soon as Infocareer launched the
Group Mediclaim scheme earlier this year, |
jumped at the opportunity to enroll myself and
my family in the scheme.

As ill luck would have it, my son had to undergo
an emergency hospitalization a few days ago
and Infocareer's Group Mediclaim scheme
came to the rescue. All hospitals treat Corpo-
rate policies and Individual policies differently
and the hospitalization coverage under the cor-
porate policy gave better coverage as compared
to individual policy. | have used my individual
Mediclaim policy in the past but this time with
the corporate policy the process was smoother
with:

- No advance deposits till pre-approvals come
from the Insurance service provider

- No pestering by hospital for additional approv-
als/payments in spite of higher expenses

- Quick turnaround of approvals (within 30 mins)
from the service provider compared to a few
hours for individual policy

- Higher limits in Corporate policy for rooms,
Operation theater charges etc.

— my experiences

- Very low amount of employee/insured
co-share compared to individual policy

- A corporate discount in the overall bill
offered by the hospital at the time of
discharge

- Lower premium for Corporate policy com-
pared to Individual policy

- Full support from Infocareer Corporate
teams in providing policy details and no need
for individual to search around for documen-
tation.

| am glad that | went in for Infocareer’s Group
Mediclaim policy even though | have an Indi-
vidual family coverage policy separately.
Though Insurance is something we hope we
never actually use, it's better to be safe than
sorry. The benefits, if required to be used, far
outweigh the additional premium payable by
the employees. A tremendous amount of pain
and suffering can be eliminated using a Cor-
porate group Mediclaim scheme.

“You don't buy insurance because you are
going to die, but because those you love are
going to live.” — graciousquotes.com
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Mentoring

PMI Sangamam'22

PMI stall - PMI Sangamam'22 @savera hotel, of many things like a bouquet of flowers
Chennai, honoured for Proud Stall Partner PFA  which brings the perfect balance.
PMI 1,2,3,4,5,6

Get inspired by the experiences of eminent
As PMI Chennai Chapter steps into its 20th year, speakers across different industries talk
The Board of PMI Chennai Chapter.

around uniqueness, challenges and how they
The theme for this conference is : Leadership achieved success in their projects.
Blend for Project Success — Dream, Dare,
Deliver.

With this ever-changing world, there is not one

. ) 57
single mantra for success. It's a blend
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Infocarear

for being our proud Stall Partnes at
SANGAMAM 2022

[ 11® Annual Conference of the FMI Chennai Chapi s
I 10 Seplember, 2022 — Chenmal, India
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Risk Management Professional (RMP)®

Ms. Priscilla Anbanandan - RMP Certified - 16th
Sept'22 PFA - 1 image

Risk Management Professional (RMP)® empha-
sizes your ability to identify and assess project
risks and reduce threats and capitalize on
opportunities. In this role, you improve and safe-
guard the demands of your organization.

Ms. Priscilla Anbanandan

RMP Certified
PMP Success

16th Sept'22 PFA

has been one of the criteria in my selection ofinter-  certified (PMP®) for building a global brand that
view candidates for project manager roles. is in itself widely believed to be synonymous

with project management competence.
Credit should, however, be given where due;

preparing for the exam is no easy feat. It requires
hundreds of hours of study, practicing scenario
exam questions and validating an understanding

PROUDY

of theoretical concepts, which you are expected to PP
have applied. Experienced professionals who had @ ——
driven projects under a different approach have

the demanding task to rethink, readjust and con- ol e W

exam as per the Training and Mentoring done by GLS

form their years of practice to a 'new way’ of doing M
things.

AYSWARYA SIVAKUMAR

Infarcareer has their program for PMP well structured
which provides the candidates an idea of the content and
flow from the beginning, The multiple tests that come for
each chapter helps in understanding different ways in
which a question can be posed. Trainers with in-depth
knowledge and are available any time you need support.
Al of this helped me clear PMP. Thank you Infocareer!
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Orientation, Master mind session

Students on Internships
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Students on internships expressed
their gratitude to Mr. G L Sekar and
Ms. Uma
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Classroom PMP Session Activities

Kanban is a popular framework used to implement agile and DevOps software development. It requires
real-time communication of capacity and full transparency of work. Work items are represented visually
on a kanban board, allowing team members to see the state of every piece of work at any time.
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to Our New Infocarers :

Joel Jonathan N .

Joel Jonathan N has joined Infocarer on 6th of September as a Digital Marketer,
.He did his schooling in Chennai. He learnt Computer Applications. from
Annamalai University and other blueprint certifications on social media. He

worked at 88D.com and at Dentsu Aegis Network. His hobbies include books
and travel.

Mo

Anusiya Devi S '

Anusiya Devi S has joined Infocarer on 22nd of August as a Java Developer. She
did her schooling in Paramakudi. She learnt Electronic and Communication
Engineering from SACS MAVMM Engineering College, Madurai and additional

*  Java Full-stack course. She worked at Foxconn. Her hobbies include reading
Books and Crafts.

Athali Arasi

Athali Arasi S has joined Infocarer on 5th of September as a Mulesoft Develop-
er. She did her schooling in Kalakad. She learnt Electronic and Communication

Engineering from Government College of Engineering (GCE), Bodinayakkanur.
(]

L N
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to Our New Infocarers :

Anandalakshmi K

» Anandalakshmi K has joined Infocarer on 12th of September as a Business
Development Executive. She did her schooling in Chennai. She learnt BSC
Computer Science from Ethiraj College for Women, Chennai and additional
web development course. Her hobbies include Drawing.

Dharani.S

Dharani S has joined Infocarer on 12th of September as a Mulesoft Developer.

She did her schooling in Thanjavur. She learnt B.Tech IT from Paavai Engineer-
(]

ing College, Namakkal.

Vijayakumar Perumal '

Vijayakumar perumal K has joined Infocareer as a Mulesoft developer on
5-Sep-2022 and had been observed on rolls on 3-Aug-2022 as a "M.ulesoft
developer". He has completed MCA from Madras university, Chennai.
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Mentoring Training Calendar

September 2022

PMP Training

WeekEnd Morning
(Sat&Sun)

08.30 AM -12.30 PM IST
08th Oct'22 - 06th Nov'22

WeekDay Morning
(Mon-Fri)
]
(O]
07.00 AM - 09.30 AMIST
17th Oct'22 - 09th Nov'22

WeekEnd Evening
(Sat&Sun)
wmmas

04.30 PM - 08.30 P M IST
08th Oct'22 - 06th Nov'22

WeekEnd Evening
(Sat&Sun)

04.30 PM - 08.30 PM IST
29th Oct'22 - 27th Nov'22

WeekDay Evening
(Mon-Fri)
-

[V

07.00 PM - 09.30 PM IST
17th Oct'22 - 09th Nov'22

In-Person Session

WeekEnd Morning
(Sat)

08.30 AM - 06.30 PM IST
29th Oct'22 - 26th Nov'22

DASM TRAINING

WeekEnd Morning
(Sat&Sun)
)

™A
09.30 AM - 02.00 PM IST
01st Oct'22 - 16th Oct'22

PgMP Training

WeekEnd Morning
(Sat&Sun)
)

04.00 Pm - 08.00 pm IST
08th Oct'22 - 30th Oct'22

WeekEnd Morning
(Sat&Sun)
)

08.30 AM - 12.30 PM IST
29th Oct'22 to 30th Oct'22

RMP Training

WeekEnd Morning
(Sat&Sun)
w——

08.30 AM - 01.30 PM IST
08th Oct'22 - 30th Oct'22

Primavera P6 Tools

WeekDay Evening
(Mon - Fri)
a—

07.00 PM - 09.00 PM IST
10th Oct'22 to 19th Oct'22

ACP Training

WeekDay Morning
(Mon-Fri)
)

07.00 AM to 09.30 AM IST
10th Oct'22 - 21st Oct'22

Virtual

Free Orientation

WeekEnd Afternoon
(Sat)
-y

01.00 PM - 02.00 PM IST
O1st Sept'22

WeekEnd Afternoon
(Sat)
-y

01.00 PM - 02.00 PM IST
08th Oct'22

WeekEnd Afternoon
(Sat)

01.00 PM - 02.00 PM IST
09th Oct'22

WeekEnd Afternoon
(Sat)

01.00 PM - 02.00 PM IST
15th Oct'22
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